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SECTION I
ABSTRACT
As teachersoftheDeaf,it isourresponsibilityoensurethatourstudentscan
succeedintheirlivesafterhighschool.Today'sworldrevolvesaroundhavingacollege
education.Butwhathappenstothosewhodecidenottogodownthatpath?Theyneed
toknowwhattheiralternativesareshouldtheynotattendcollege.Toaddressthose
needs,aworkshopwill bedevelopedtoeducatedeafhighschoolstudentsaboutwhat
kindsofjobsarepopularandwhatskillsareneededtodothosejobs.Theworkshopwill
takeplaceonceaweekforfiveweeks.Theworkshopwill empowerthestudentsby
givingthemthetoolsneededtofindoutmoreabouthemselvessowhentheysearchfora
job,theyknowit willbeagoodmatch.Studentswill leavetheworkshopwithaportfolio
ofmaterialsthatheywill beabletoreferbacktowhenactuallyseekingemployment.
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SECTION II
INTRODUCTION
ProjectOverview
Therearedeafstudentswhowill graduatefromhighschoolbutwill notbegoing
ontoattendcollegesoruniversities.Moreoftenthannot,thosestudentshaveno
knowledgeastohowtolookforajoborwheretogotolearnthenecessaryskills.Those
studentsneedtoknowwhattodowhenlookingforajobandhowtotrainfortheright
job. Byattendingthisworkshop,thestudentswillbeabletodeterminehowtoidentify
jobsthatwillmatchtheirinterests.
ImportanceoftheProblem
AseducatorsoftheDeaf,weallhavearesponsibilityogivedeafstudentshe
besteducationwecanwhiletheyareinourprogramsandschools.Notonlyarewe
responsibleforeducatingthemwhiletheyareinourschoolsbutoncetheygraduate,the
informationtheywouldhavelearnedinschoolwill staywiththemandhelpthemthrough
life. Thisiswhyaprogramforthosestudentswhohavealternativeplanstocollege
wouldbebeneficial.Theyneedtohaveresourcestodevelopbetterdecisionsaboutwhat
occupationwouldsuitthembest.Thegoalisforthesestudentsobecomebettereducated
aboutwhatjobsareavailableandtheskillsthatarerequiredforthosejobs.
Aspreviouslystated,thesestudentsneedknowledgeregardingjobsinthe"real
world."If thesestudentsdonothaveaccesstotheinformationthatwill leadthemto
betterlives,theywill beleftbehind.Thestudentsneedtoknowwhatkindsofjobsare
available.ElizabethO'Brien,inherdissertationregardingthecareerdevelopmentof
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adolescents,states"Adolescenceisatimemakingdecisionsandchoicesregardingone's
future.Thetransitionfromaschooltoaworkroleinvolvesarangeofchoicesregarding
variouscareeroptions,socialsituationsandeconomicgoalsthathavelife-long
consequences.Fordisabledindividuals,thetransitionisevenmoredifficultdueto
limitationsimposedbysociety'sperceptionsoftheirdisabilityandtheirown
internalizationfhowthatdisabilityimpactsontheiraspirations."(O'Brien,1989)
ProjectObjectives
Thisprojectwill bepresentedinaworkshopformat.Thereareseveralcomponentsto
thisworkshopandit will takeupoverthecourseoffiveweeks.Meetingonceaweekfor
fiveweeksistherecommendedtimeallowance.However,it isuptothepresenter's
discretionhowtoutilizethetimewiththestudents.Severalquestionswereusedto
addressthisworkshop.Theyareasfollows:Whenhighschoolseniorsgraduateorleave
andrealizethatheycannotattendcollege,whataretheiroptions?Whatkindsofjobs
areavailable?Whatkindsofskillsarenecessarytosucceedinthosejobs?Wherecan
thesestudentsgotofindoutmoreinformationabouthejobmarket?Throughoutthe
workshop,thestudentswill beabletoanswerthosequestionsastheylearntheanswers
andbecomeawareofhowtofindajobthatsuitsthem.
Orderof Presentation
ThisMaster'sProjecthasseveralcomponents.Afterabriefintroductiontothe
projecthroughdescribingtheproblem,areviewoftheliteraturewill follow.Thiswill
furtherexplainthemesfoundacrosstheresearchconductedforthisProject.Nextwillbe
theformalbasisfordevelopingthisworkshop.Thebasiswill includethetarget
population,materialsusedthroughouttheworkshopaswellastheevaluationtoolsused
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towardstheendoftheworkshop.TheDiscussionsectionfollowsnext.Sincethe
workshophadbeendevelopedbyusingamodelbusinessplan,therearequestionslisted
thatwill helpexplainhowtheworkshopwillcatertothehighschoolstudents.What
followsnextistheagendafortheworkshopoverthecourseof5weeks.Thescheduleis
presentedin itsfullform.A formalistingofthereferencesfollowstheagendashould
onebeinterestedtoseektheinformationusedtoprovidebasisforthisworkshop.
Finally,intheappendices,therearematerialsthatwill beusedthroughouttheworkshop
bythestudentsaswellastheappointedpersontogivethisworkshop.
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......... SECTION III
LiteratureReview
Introduction
Thereisagreatwealthof informationonthetopicofpost-secondarystudentsand
thathechoicestheyhaveavailabletothem.ThisMaster'sProjectwill focusonwhatis
inthejobmarketandhowthestudentscanobtainthenecessaryskillstogetthejobs.
Thecommonthemesdiscoveredacrossthearticlesusedintheresearchforthisworkshop
are:NeedforSkilledWorkers,AttitudesofEmployers& EmployeestowardDeaf
Workers,andSensitivitytoDeafCulture.
Needfor SkilledWorkers
Theunemploymentra eintheUnitedStateshitanalltimelowrateof3.9%back
intheearlydaysofSpring,2000.Withtheunemploymentra eupto4.1%nowas
summercontinues,itstillisalowrate.In thearticle,statedbyFuturework,"Giventheir
lowereducationalttainmentrates,amongotherfactors,personswithdisabilitiesreport
low~ratesoflabormarketactivity."Thesamearticlealsostated"Personswith
moderatedisabilitieswerenearlytwiceaslikelytobelookingforworkoronlayoffas
peoplewithnodisabilitiesandthosewithseveredisabilitieswerenearlythreetimesas
much."So,ofthepopulationseekingjobs,thosewithdisabilitiesareatagreater
disadvantageinobtainingemployment.
Inordertogetemployment,regardlessofwhathisorhereducationalbackground
maybe,thatpersoneedstohavetheappropriateskillstodothejob. SincetheUnited
Statesemploymentrateisdown,theneedforskilledworkersgoesup. "Americansare
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recognizingthateducationandskillswillplayanever-morecriticalroleintheirlabor
marketsuccess- findingjobs,earninghigherwages,weatheringchange,andretiring
withapension."(Futurework)OftheseAmericans,thosewithdisabilitieshavebeen
proventolearnmoreandworkharderattheirjobs.UnitedStatesPresidentBill Clinton
hadsaid"PeoplewithdisabilitiesareincreasinglyapowerfulpresenceinAmerica,from
ourschoolstoourbusinessestothehallsofthegovernment.... PresidentRooseveltsaid,
'Nocountry,nomatterhowrich,canaffordtowasteitshumanresources.'"Havingsaid
that,moreandmoredisabledAmericanscangointotheworkforcewithmuchmoreease
nowintheyear2000thantheycouldfiftyyearsago.Butthereisstillsomething
blockingtheaccesstotheskillsnecessarytowork.Noteveryonehasaccesstogaining
newskillsorupdatingthem.Mostoftheresponsibilityofgettingtheskillsis leftupto
theworkersthemselves,buttheemployeralsoshouldprovideskills-trainingthatwould
enhanceandimprovetheirbusiness.
Of thosepeoplewithdisabilities,thosewithdeafuessfacedobstaclesingaining
employmentwaybeforetheywereeligibleforlabor."Becausethehearing-impaired
studentcannotgaincareerexposure,knowledge,andinformationi thesamemanneras
thehearingstudent,careereducationprogramsmustbedevelopedthatopenupthe
potentialof learningopportunitiesinthecommunityandthehomeforthehearing-
impairedstudent."(O'Brien,1989)Withthelackofdeafawarenessincertainareas,
suchasruralareasandschools,deafstudentsarenotabletoaccesstheinformationabout
emploYmentthesamewaythathearingstudentscan.
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AttitudesofEmployers& EmployeestowardDeafworkers
Gettingthejobshouldputmostpeopleatease.Theygotthroughwhatthey
thoughtwouldbethemostdifficultpartinallowingtheemployertoletthemwork.This
isnotnecessarilytrue,especiallyforthosewithdisabilitiesseekingemployment.With
thisparticulargroup,it isasif notonlytheiremployersbutalsotheirfellowemployees
areconstantlysupervisingthemaswell.Frompersonalexperience,I haveseenfriends
whoaredeafworkharderattheirjobsthenmostoftheirco-workers.I havealsoseen
whenadeafpersonistalking(presumablywithsignlanguage),moreoftenthennot,the
supervisorwouldcallthemonit. I haveseenthishappenonnumerousoccasions
whereasthenormalhearingworkerwouldtalkwithfellowhearingworkersandthe
supervisordoesnotaddressthem.Basedonpersonalaccountsfromadeafcouple,who
wroteaboutheirstrugglestoliveandworkduringtheGreatDepressionofthe1930's,
theDiMarcosdescribedhowdifficultitwastofindajobandtomaintainit. Theywould
oftenapplyforajobwhereotherdeafco-workersworked.Thecoupledidnothave
muchofaneducationbuttheywereabletofindwork.Why?TheDiMarcossaid,
"Thosewhohiredeafworkersknowthey'llgetgoodworkers- why?Becauseinhaving
toworkwiththeirhands,theycannotcommunicateusingsignlanguagesotheyjustfocus
ongettingtheworkdone."Thatistrue,eventotoday.Mostemployershavetheattitude
thatinhiringdeafemployees,they'llknowthatworkwillgetdone.By thesametoken,
employerslimittheirdeafemployees.Givingthemmoreofamanualtypeofjobthan
anythingelse.
TheAmericanAnnalsfortheDeafarticleonthisparticulartopicstatesthatmost
negativeattitudesshowntowardsdeafco-workersarebasedon"stereotypesandthelack
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ofeducationalopportunitiestolearnaboutdeafness.Thepositiveattitudeswerebasedon
personalcontact,positivedeafandhardofhearingrolemodels,education,deaf
awarenessprograms,open-mindednessandawillingnesstotoleratediversityonthepart
ofhearingpeople."
AlanCrammattewroteabooktitled"DeafPersonsinProfessionalEmployment."
Althoughit waswrittenbackin 1968,alotoftheinformationstillremainstruetothis
day.Whentheauthorsurveyedagroupofhearingemployeesaboutheirattitudes
towardsthedeafco-worker,mostofthemsaidtheyenjoyedhavinghimtherebecause
theyknewhewasagoodandhardworker.Therewereafewemployeeswhofelt
uncomfortableinworkingwiththedeafco-worker.Therewereissuesincommunication
thatcausedhostileattitudesfromthehearingemployees.Forthosewhoknewhowto
communicatewiththeirdeafco-workers,communicationwasnolongeranissue.
Basically,allinall,forthosehearingemployeeswhoworkedwithdeafco-workers,the
majorityofthemfelttherewasnodifficultyinworkingwiththemwhiletheminorityof
hearingworkersfounditdifficultoworkwiththem.
BasedonthedissertationthatElizabethO'Brienwrote,shequotedV. Galloway
whosaid,"Thehearing-impairedin ividualis isolatedfromtheenvironment,andfrom
manynormalandinformalsourcesofinformationandcareerexposures.Thisisolation
causesabreakdowni theacquisitionandcompilationof informationwhichare
importanttasksinthecareerdevelopmentprocess."(O'Brien,1989,p.5)
SensitivitytoDeafCulture
SincetheAmericanwithDisabilitiesActof 1990(ADA)wentintoaction,people
withdisabilities,especiallythosewhoareDeaf,employabilitybecamealittleeasierto
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grasp.MoreandmoreAmericansarebecomingmoreacceptingofthemanydisabilities
thatexist,oneofthembeingdeafness.
WiththemajorhelpoftheADA,exposuretoDeafCultureis increasing.
Televisionsetshaveclosed-captioningthem,moreandmoremovietheatresare
includingopen-captionedfilms.Signlanguageinterpretersarebecominganormalpart
ofthescene.Thereareseveralrolemodelsthataredeafandbreakdownthoseobstacles
thatlaybetweenthehearingcultureandtheDeafculture.Moreandmoreinstitutionsof
educationaremakingitaccessiblefordeafstudentsoenroll.DeafAwarenessdaysin
SixFlagsamusementparksacrosstheUnitedStateshasbecomearegularpartoftheir
schedule.
Thereis informationavailablethatwouldprovideinsightonhowadeafperson
lives,works,andcommunicateswitheveryonelse.Thereis informationprovidedinthe
appendixthatwill helpemployeesandemployershaveabetterunderstandingofwhatthe
deafworkerneedsinordertoperformtheirjobeffectively.
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SECTION IV
WorkshopProject
Thisworkshopisgearedtowardhighschoolstudentswhoplantoseek
employmentupongraduation.Withthisworkshop,studentswill bebetterpreparedand
informedtosucceedinobtainingemployment.
Basisfor Project
Thisproposalis foraprogramthatwillbepresentedintheformofaworkshopto
highschoolstudentsinvolvedinadeafprogrameitheratamainstreamedschoolora
residentialschool.It isspecificallydesignedforstudentswhowill beseeking
employment.
Audience
It isgearedtowardseniorsinhighschoolearlyintheschoolyear,preferablyin
thefalloftheirsenioryear.Thisworkshopisdesignedtobeflexible.Theaudienceis
leftuptotheteacherorthefaculty'sdiscretion.Juniors,sophomoresandevenfreshmen
arewelcomedtoparticipateintheworkshop.
Materials
Thematerialsusedinthisworkshopwill consistofdifferentmediums.First,the
studentswill havetwojob-searchbookletsthatworktogether.Thentherewill be
handoutsondifferentsurveystouseonthejob,andvisualaidessuchastransparencies
will beusedthroughouttheworkshop.Therewill alsobeasetofguidelinesprovidedin
theappendix.Theguidelinescanbeusedasatooltofacilitatecommunicationbetween
theemployerandtheemployee.
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Evaluation
Theteachersandguidancecounselorswhoobserveandparticipateinthis
workshopwill fill outanevaluationform.Thestudentswill alsofill outanevaluation
formandwill havetheopportunityogivefeedbackonwhatcanbeimprovedorchanged
intheworkshop.Long-termeffectshouldshowhowthestudentshaveobtained
employmentandreceivedtheappropriaterainingneededforthosejobs.
Discussion
Theworkshopwasdevelopedusinga formatknownasa BusinessPlan. The
questionswereusedtodevelopabasisoftheworkshop.
Whatneedwillmyservicefill?
Theworkshopwill educatedeafstudentsregardingskillsneededtoobtainthejob
theywant.It will showhighschoolstudentshatheycanstillleadproductiveand
successfulliveswithoutcollege.A goodlifedoesnotdependonacollege ducationbut
peopleneedtohavethenecessaryskillstodotheirjobseffectively.Thecurrent
unemploymentra eisverylow. As theunemploymentra egoesdown,theneedfor
skilledworkersgoesup.Nearlyeveryonewhowantstoworkisworkingsocompanies
arelookingforpeoplewithspecificskillsaswellasthematuritylevels.
Whatisuniqueaboutmyservice?HowdoI knowit'sunique?
Thisworkshopwill targetdeafhighschoolstudentswhoknowthatcollegewill
notbeintheirfutureplans.Beingdeafcanbeanadditionalbarrierorobstacleto
obtainingemploymentwithoutacollegedegree.
Howisthisworkshopuniquecomparedtoothers?Thisworkshopisgearedto
addressthespecificneedsofadeafpersonwhowantstogodirectlyintotheworkforce
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withoutpost-secondaryeducation.Otherschool-to-workprogramsdealwiththegeneral
population.Thisworkshopwill takeintoconsiderationthefactorsofdeafness.
Whatwillmyservicedoforclients?Whatwill it notdo? Whatshouldit dofor
laterandnotfornow?
Thisworkshopwill givethestudentsheopportunityoseewhatis "hot"inthe
jobmarkettoday.Theworkshopwillexposethehighschoolstudentsotestingtheir
likesanddislikeswhichcanhelpthemtoidentifywhatkindofjobwouldsuitthembased
ontheirpersonality.It will notguaranteethedeafhighschoolstudentajob. This
workshopwill introduce,xposeandpresentopportunitiestothestudent.Studentswill
leavetheworkshopwithpersonalizedmaterialsthatcanbereferencedinthefuture.
WhydoI preferthissitetootherpossiblesites?
Sincethisworkshopistargetedtodeafhighschoolstudents,theidealplaceto
presenttheworkshopis intheschool.Othersitesmaynothavethesameattendance,
easyaccessorabilitytoparticipateforthehighschoolstudents.
Howwill I gatherclients?
EachschoolhasastaffconsistingofteachersfortheDeaf,andofferguidance
counselorswhocanbecontactedtoofferthisworkshoptotheirstudents.Therearealso
severalorganizationssuchastheNationalAssociationoftheDeafandtheConventionof
AmericanInstructorsfortheDeafthatcanbecontactedtorequestalistingofprograms
thathavehighschoolstudents.
By whatkindsofAdvertising?
Phonecallsandflyersdescribingtheworkshopcanbedeveloped.Therearealso
severalon-linenewslettersa wellaspublicationssuchastheSilentNewsandDeaf
Digestwhereadvertisementscanbeplaced.
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Suggestionsfor FurtherImplementation/Revision
An evaluationcouldbeadministeredoneyearaftertheworkshoptoaftertothe
highschoolseniorswhosoughtemploymentaftergraduation.Thiswouldhelpdetermine
howeffectivetheworkshopwasandif thereisaneedforadditionalinformation.
If acurriculum,closelydesignedlikeavocationaltechnicalclassroom,couldbe
developedtospecificallyaddressthedeafstudents'needswouldbeanothersuggestion.
AsO'Brienstated,"Theeducationalprogramforhearing-impairedstudentswill needto
incorporateworkexperiences,careerexploration,andoccupationaleducationi tothe
curriculumasameansofexposingthehearing-impairedstudenttoworkvalues."
(O'Brien,1989)
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SECTION V
GeneralProjectProduct:WorkshopAgenda
Theworkshopwill takeplaceonceaweekoveraperiodoffiveweeks.The
teacherswill determinewhichdaywouldbesuitabletomeeteachweek.Theteachers
canpresenttheworkshopthemselvesorif theyprefer,I canpresenttheworkshopfor
them.Listedonthenextpageistheagendafortheworkshop.
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ALTERNATIVE CHOICES' WORKSHOP: OverviewofAgenda
WeekOne
1. Presentationfgeneralinformation:IntroductiontotheProcess
2. Assignment:Answerfivequestionsabouthefuture
a. Whatisyourfavoriteactivity?
b. Wouldyouliketomakeajoborcareerdoingyourfavorite
activity?
c. Forhowmanyyearswouldyouliketowork?
d. Wouldyouliketostayinthisjobfortherestofyourlife?
e. Whatotheroptionsareyouinterestedin?
WeekTwo
1. Assessmentoftheassignment(Discussionofwhathestudentswantedtodo)
2. PresenttheJobSearchbookletsandworkthroughthem(handoutson
guidelines)
3. Assignment:Studentswritetheiropinionaboutheirassessmentandthe
resultsfromthebooklets(max1page)
Week Three
1. Analysisofassessmentassignmentdue
2. PresentationReviewofJobs/Schools/Programs
3. Assignment:Studentsdeterminewhatheywouldliketodoandgoobserve
thejobforoneday.Studentswriteaboutwhatheyfoundduringtheir
observations.
WeekFour
1. Studentsreportonwhatheyhavefoundinregardstotheirpotentialjob
2. Startataskdevelopmentplaninclass
3. Assignment:Completetheirdevelopmentplanonhowtheywill achievetheir
jobsandskillsthatgowithit
WeekFive
1. Eachstudentpresentsheirplanstotheclass
2. Q andA sessionfollows
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ALTERNATIVE CHOICES' WORKSHOP:DetailedAgenda
LESSONPLAN #1- AlternativeChoicesWorkshoD
WEEK ONE
TIME: Oneclassperiod
DAY: Presenter'sdiscretion
ClassActivities:
. Thestudentswill beintroducedtotheideaofworkingupongraduationfromhigh
school.
. Thepresenterwouldaskthestudentswhatheythinktheywouldliketodoorbein
thefuture.
. Therewill beadiscussionastowhathestudentshinktheirfuturewill looklikeonce
theygraduatefromhighschool.
Objectives:
. Byhavingstudentsanswerquestionsabouttheirfuture,thePresenterwillknow
wherethestudentsareintermsofplanningtheirfuture.
PerformanceObjectives:
. Studentswillthinkandrespondtoquestionsaboutheirfutureafterhighschool.
. Studentswillworkwithjobbookletsthatdescribetheirpersonalityandjob
preference.
. Studentswill listfamouspeoplewithoutcollegedegreesandPresenterwill addany
additionalpeopletheyknow.
Materials:
Presenter:
. Classlist,fileforeachstudent
. Marker/Eraser
. Presentationmaterials(powerpointdisk,transparencies)
. Notes
Students:
. Notebook
. FileforWorkshopmaterials
. PenlPencil& paper
Presenter'sPresentation:
*INTRODUCTION: (30minutes)
Presentationfgeneralinformation:IntroductiontotheProcess
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OptionalIntroduction:Youhavegraduatedfromhighschool!Butcollegeisnotinyour
futureplans,atleast,notanytimesoon.Youneedtolive,soyouneedtoworkinorderto
live. Youmaythinkthatjustgettingajobshouldnotbethathard,butthinkagain.
Optional:UsethediskprovidedforthePowerPointpresentation
*Anyadditionalcommentsarewelcomeaslongastheypertaintothediscussionof
thinkingoffutureplans.
*CLASS DISCUSSION:(30minutes)
-Afterintroductionisdone~askthestudentsquestionsaboutheirfuture.
-Askaroundtheroomwhattheythinktheywouldliketobeoncetheygraduatefromhigh
school.
-Writepositionsontotransparencytitled:"DesiredJobs."Alsohavethestudentswrite
downtheirideasonapieceofpaper~tobekeptintheirfiles.
-Explainthathestudentsshouldfeelfreetoaddanymoreideasaboutwhatkindsofjobs
theywouldliketodointhefuture.Pleasekeepalltheirideas(don'terase)onthatone
pageandkeepit insidetheirfiles.Theywill beabletolookatitduringtheworkshop.
-Ifthere'stimeleft,askstudentsif theyknowofanyfamouspeople(ie:Actors)whodid
notattendcollegeafterhighschool.
-Usetransparencyprovidedtitled"FamousPeoplewithoutaCollegeDegree"(some
famouspeoplecouldbe:PeterJennings,RushLimbaugh)
-Besuretoemphasizethemetthathosefumouspeoplehavegottenwheretheyare
becauseoftheiruniqueskillstodotheirjobs.Notjustbecausetheydidnotgotocollege.
*REASSURANCE: (5minutes)
-Aftertheclassdiscussion,havestudentsre-Iookatthepaperwheretheywrotedown
whatkindofjobstheywantedandseeif theycouldaddanythingelsetoit.
* HOMEWORK: (Thiswill bewrittenintheassignedspaceontheboard.)
-Answerfivequestionsabouthefuture
1. Whatisyourfavoriteactivity?
2. Wouldyouliketomakeajoborcareerdoingyourfavoriteactivity?
3. Forhowmany earswouldyouliketowork?
4. Wouldyouliketostayinthisjobfortherestofyourlife?
5. Whatotheroptionsareyouinterestedin?
Followup:
* Withboththeclassdiscussionandthereassuranceheck-up~thepresenterwouldsee
howthestudentsaretakingintheinformation.
Postlessonevaluation:(Tobedoneaftergroupisdismissedaftereachlesson)
*Feelfreetoevaluatewhatoccurredinthelessonfornotes.
1~
Transparency
DesiredJobs
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Transparency
FamousPeoplewithouta ColleJ!eDeJ!ree
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HomeworkAssignment#1- DueNextWeek
NAME:
DATE:
Answerthesefivequestionsaboutyourfuture.Besuretoanswereachquestion
withanexplanation.
1. Whatisyourfavoriteactivity?
2. Wouldyouliketomakeajoborcareerdoingyourfavoriteactivity?
3. Forhowmanyyearswouldyouliketowork?
4. Wouldyouliketostayinthisjobfortherestofyourlife?
5. Whatotheroptionsareyouinterestedin?
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LESSONPLAN #2- AltemativeChoicesWorkshoD
WEEK TWO
TIME: Oneclassperiod
DAY: Presenter'sdiscretion
ClassActivities:
. Thestudentswillbeaskedtopresenttheanswerstheyhadforthequestionsttomlast
week'sassignment.
. Thepresenterwouldalsoaskstudentsjusthowlongittookforthemtoanswerthose
fivequestions.
. Discusswhytheyansweredrightawayorwhyittookthemsolongtodoso.
. JobBookletswill behandedouttothestudentsogothroughanddotheactivity.
. Directionswill beexplainedonhowtodothebooklets.
Objectives:
. Presenterwilldiscusslastweek'shomeworkassignmenttoseewherethestudents
standontheinformation.
. Timethestudent'sresponsetothequestionstodetermineif thestudentsknewwhat
theywantedornot.
PerformanceObjectives:
. Studentswillbeabletodetermineif theyknowwhatjobstheywantbyhowfastthey
respondtothequestionsregardingwhatjobtheywouldliketodo.
. Studentswillworkwiththejobbookletstofindoutwhatheirpersonalitiesareand
whatjobswillmatchtheirpersonalities.
Materials:
Presenter:
. Classlist,fileforeachstudent
. MarkerlEraser
. Presentationmaterials(powerpointdisk,transparencies)
. JobBookletsforeachstudent
. Notes
Students:
. Notebook
. FileforWorkshopmaterials
. PenlPencil& paper
. Jobbooklets(TheCareerGame& RedHotJobs)
. Homeworkassignment
??
Presenter'sPresentation:
*INTRODUCTION: (15minutes)
-Assessmentoflastweek'sassignment- holdadiscussionregardingthestudents'
answerstothequestions.
-Whenallstudentshavecompletedshowingtheiranswers,askthemwhywouldahobby
oraninterestbeimportanttothisworkshoportothem?Deriveanswersfromthemand
writethemontotheblanktransparencies.
*Anyadditionalcommentsarewelcomeas longastheypertaintothediscussionof
thinkingoffutureplans.
*CLASS DISCUSSION:(Restof classperiod)
-PresenttheJobSearchbookletsandworkthroughthem
-Passoutthebookletstoeachstudentandproceedtoreadthedirectionswhenthey're
ready.
-Askif thestudentscomprehendandthenmoveontodoingtheactivity.
-Therearetwobooks- onegoesbeforetheother- First is ''The CareerGame" andthen
secondis"RedHotJobs:Thefastestgrowingjobsbetweenowandtheyear2005."
-Gothroughthedirectionsforthefirstbookandgoaheadwiththatactivity.
-Whenstudentsaredone,thenmoveontothesecondbookletwithdirectionsfirstand
thenproceedingwiththeactivity.
*REASSURANCE: (Lastcoupleofminutes)
-Aftertheclassactivity,havestudentsrefertothefirstbookletandseeif alltheanswers
areaccuratebeforecomputingthescoresinthesecondbooklet
*HOMEWORK: (Thiswill bewrittenintheassignedspaceontheboard.)
-Assignment:Studentswritetheiropinionaboutheirassessmentandtheresultsfromthe
jobbooklets(max1page)
Followup:
* Withboththeclassdiscussionandthereassuranceheck",up,thepresenterwouldsee
howthestudentsaretakingintheinformation.
Postlessonevaluation:(Tobedoneaftergroupisdismissedaftereachlesson)
*Feelfreetoevaluatewhatoccurredinthelessonfornotes.
HomeworkAssignment#2-DueNextWeek
NAME:
DATE:
Besuretoanswerallquestionsandtoprovideanexplanationwithyouranswer.
PleasewritewhatyouropinionwaswhenyoudidtheactivitywiththeJob Booklets.
Whatwerethekindsofjobsthatfityourpersonality?Howdidyoufeelwhenyou
"discovered"whattheywere?(Limit-Onepage)
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LESSONPLAN #3- AlternativeChoicesWorksholJ
WEEK THREE
TIME: Oneclassperiod
DAY: Presenter'sdiscretion
ClassActivities:
. Thestudentswill beaskedtopresentwhatheanswerstheyhadforthequestions
fromlastweek'sassignment.
. Gothroughalltheselectedjobs/schools/programssuggestedtothestudentshrough
theJobBooklets.
. Discusseachstudent'sselection.
Objectives:
. Explainhowthejobs/schools/programsre uggestedtrainingskillsforthose
particularjobs
. Followthroughoneachstudentandaskstudentswhattheywouldneedtodotodo
thatjobsuccessfully
. Usetheboardtowritedowndifferentskillsforeachjob
. Askstudentsif theyfelttheJobBookletsaccuratelymatchedtheirpersonality
PerformanceObjectives:
. Studentswill voicetheiropinionsaboutheJobBookletsinhowtheyhelpedordid
nothelpindeterminingwhattheywantedtodoinemployment.
. Studentswill learnhowthejobs/schools/programsshowthedifferentskillsthatare
neededandhowtoobtainthem.
. Studentswill voicetheirdecisionswhetherornottheywouldliketocontinuetostay
withthatjobortofindsomethingnew.
Materials:
Presenter:
. Classlist,fileforeachstudent
. ~arker/Eraser
. Presentationmaterials(powerpointdisk,transparencies). JobBookletsforeachstudent
. Notes
Students:
. Notebook
. FileforWorkshopmaterials
. PenlPencil& paper
. Jobbooklets(TheCareerGame&RedHotJobs)
. Homeworkassignment
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Presenter'sPresentation:
*INTRODUCTION: (15minutes)
-Assessmentof lastweek'sassignment- holdadiscussionregardingthestudents'
answerstothequestions.
-Whenallstudentshavefinishedstatingtheiranswers,askthemif theyfeltthejob
bookletsaccuratelyanalyzedthemandwhatkindofjobsfittheirpersonalities.
*Anyadditionalcommentsarewelcomeas longastheypertaintothediscussionof
thinkingoffutureplans.
*CLASS DISCUSSION:(Restofclassperiod)
-PresentationReviewofJobs/Schools/Programs
-Takeoutthebooklets
-Askif thestudentscomprehendandthenmoveontodoingtheactivity.
-Fromeachstudent,havethemselectoneoftheproposedjobsthebookletrecommends.
-Askthestudentswhatskillswouldoneneedtodothatjobeffectively.
-Alsoaskwherecouldtheygettheskills?Writethesedownontheboard.
*REASSURANCE: (Lastcoupleofminutes)
-Aftertheclassactivity,havestudentsraisetheirhandsif thebookletsmatchedtheir
personalitiesappropriatelyaswellasnotsuccessfulindoingso.
*HOMEWORK: (Thiswillbewrittenintheassignedspaceontheboard.)
-Assignment:Studentsdeterminewhichjobtheywouldliketodoandgoobservethejob
foroneday.Studentswriteaboutwhattheyfoundduringtheirobservations.
Followup:
* Withboththeclassdiscussionandthereassuranceheck-up,thepresenterwouldsee
howthestudentsaretakingintheinformation.
Postlessonevaluation:(Tobedoneaftergroupisdismissedaftereachlesson)
*Feelfreetoevaluatewhatoccurredinthelessonfornotes.
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HomeworkAssignment#3-DueNextWeek
NAME:
DATE:
Pickajob thatyouwouldreallyliketodo. A job youcanseeyourselfdoingwhen
yougraduatefromHighSchool.You willhavethechancetogothatparticular
placeandobserve(eitherfora fewhoursorawholeday)otherpeopledoingwhat
youwouldliketodo.
In ajournalformat,pleasewriteaboutwhatyousawonthejob. Whatyouliked,
anddisliked.Werethepeoplenice?Couldyoustillseeyourselfdoingthisjob in
thefuture?
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LESSONPLAN #4- AlternativeChoicesWorkshoD
WEEK FOUR
TIME: Oneclassperiod
DAY: Presenter'sdiscretion
ClassActivities:
. Discussionofstudents'assignmentfromlastweek(observingjobs)
. Studentsgiveabriefdescriptionofwhatheysawatthejobsite.
. Questionstudentsif theyfeeldifferentlyorstillwantthesamejob.
Objectives:
. Presenterwillleadthediscussionhowthestudentsobservedtheirjobsiteslast
week.
. Askthestudentsif theirfeelingshavechangedtowardsthejobandwhy.
PerformanceObjectives:
. Studentswillbeabletodiscusstheirexperiencesvisitingthejobsites.
. Studentscanvoicetheiropinionsandconcernsaboutwhattheysaw.
. Practicetheirskillsindeterminingif thatiswhatheywant.
Materials:
Presenter:
. Classlist,fileforeachstudent
. ~arkernEraser
. Presentationmaterials(powerpointdisk,transparencies)
. JobBookletsforeachstudent
. Notes
Students:
. Notebook
. FileforWorkshopmaterials
. PenlPencil&paper
. Jobbooklets(TheCareerGame&RedHotJobs)
. Homeworkassignment
Presenter'sPresentation:
*INTRODUCTION: (30minutes)
-Assessmentof lastweek'sassignment- holdadiscussionregardingthestudents'visits
andobservationsfromdifferentjobsites.
-Studentsreportonwhatheyhavefoundinregardstotheirpotentialjob.
-Whenallstudentshavefinishedstatingtheiranswers,askthemif theyfeltanydifferent
towardsthejobstheyselected.Wouldtheystilldothejobnowthatheyknowwhatit
takes?
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*Anyadditionalcommentsarewelcomeas longastheypertaintothediscussionof
thinkingoffutureplans.
*CLASS DISCUSSION:(Restofclassperiod)
-Startataskdevelopmentplaninclass
-Passhand-outshatexplainswhatataskdevelopmentplanis.
-Gothrougheachstep,explainingtothestudents.
-Useexamplesasyougothrougheachstep
-If thestudentscomprehendandthenmoveontodoingtheactivity.
*REASSURANCE: (LAstcoupleofminutes)
-Aftertheclassactivity,havestudentsraisetheirhandsif thereareanyquestions
regardingthetaskdevelopmentplan.
-Askstudentsforeachstepoftheplanintheirownwords.(ie:Samsaysthefirstpart,
andSueexplainsthesecondpart)
*HOMEWORK: (Thiswill bewrittenintheassignedspaceontheboard.)
-Assignment:Completetheirdevelopmentplanonhowtheywill achievetheirjobsand
skillsthatgowithit
Followup:
* Withboththeclassdiscussionandthereassuranceheck-up,thepresenterwouldsee
howthestudentsaretakingintheinformation.
Postlessonevaluation:(Tobedoneaftergroupisdismissedaftereachlesson)
*Feelfreetoevaluatewhatoccurredinthelessonfornotes.
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Transparency
TaskDevelopmentPlan
Stepsfor StudentsSeekingEmployment:
#1- WhichJob?
Makesureyouareinterestedin doingthisjobfor a longperiodof time.
#2-Job Skills.
Withyourjob booklets,youknowwhatkindsofskillswill beneededtodothejob.
Do youhavetheskillstodothejob now? Whatwouldyouneedtodotobeready
for thisjob?
#3-Job Search.
Nowthatyouhavedecidedwhatjobtotake,findoutwherethiskindofjob is
available.(Locationintown,howfar/nearis itfromyou)
#4- TransportationtoJob.
Nowyouknowwherethejob is located,wouldyouhavethetransportationeeded
togettoworkona dailybasis? If not,howelsecanyougettoyourjob?
#5- CommitmenttoJob.
Witheverythingset,areyouwillingtopromiseyourselftothisjobfor a longperiod
of time? Canyouhandletheresponsibilitythatcomeswiththejob? (Showingup
ontime,doingyourjob effectively,workingwithotherswhenneeded?)Rate
yourselfona scalefrom 1to5 abouthowreadyyouarefor thisjob.
1 3 5
NotReady Ready VeryReady
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HomeworkAssignment#4-DueNextWeek
NAME:
DATE:
FollowingtheTaskDevelopmentPlanformat,createyourownPlan. Usethe
handoutin classtohelpyousetuptheplans.Remember,youneedtoshowhowyou
will achievein gettingthejobyouwantandtheskillsthatgowithit.
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LESSONPLAN #S-AlternativeChoicesWorkshop
WEEK FIVE
TIME: Flexible- cantakemorethanoneclassperiod
DAY: Presenter'sdiscretion
ClassActivities:
. Thestudentswill beaskedtopresenttheirTaskDevelopmentPlan.
. StudentsandFacultycanhaveaQuestion& Answersessionafterallthe
presentations.
Objectives:
. Presenterwill setuptheroomforpresentations.
. Will announcetheorderofthestudents'presentationsandthenaskstudentsostart
theirpresentations
Performance Objectives:
. Studentswill beabletousetheirpublicspeakingskillsinpresentingtheirPlans.
. Studentswill announcetheprocessofhowtheywill seekemploymentinthejobfield
theywantoworkinaftergraduation.
Materials:
Presenter:
. Classlist,fileforeachstudent
. ~arkernEraser
. Presentationmaterials(powerpointdisk,transparencies)
. JobBookletsforeachstudent
. Notes
Students:
. Notebook
. FileforWorkshopmaterials
. PenlPencil& paper
. Jobbooklets(TheCareerGame& RedHotJobs)
. TaskDevelopmentPlans
Presenter'sPresentation:
*INTRODUCTION:(Majorityoftheclassperiod)
-StudentspresenttheirTaskDevelopmentplanstotheclass
*Anyadditionalcommentsarewelcomeas longastheypertaintothediscussionof
thinkingoffutureplans.
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*CLASS DISCUSSION:(15minutes)
-Q andA sessionfollows
-Studentscanaddressquestionsandanswersinaorderlyfashion.
*REASSURANCE: (Lastcoupleofminutes)
-Askthestudentswhattheyneedtodoinordertogetajob. Theyshouldbeableto
answerwiththeinformationthatwasdiscussedintheworkshop.
*HOMEWORK: (Thiswillbewrittenintheassignedspaceontheboard.)
-Assignment:FIND A JOB!
Followup:
*PASSOUTEVALUATIONS TO STUDENTSAND
TEACHERS/COUNSELORS/PRESENTERSofthisworkshop
* Collectheevaluationsandjudgethequalityoftheworkshopandreportbacktothe
WorkshopPresident,AngelaLaguardia
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/ STUDENTS:
WorkshopEvaluation
1. Didyoufeellikeyouhavelearnedsomethingnewaboutfindingajobfromthis
Workshop?
2. Doyoufeelmorecomfortableinfindingajobnow?
3. WhatdidyouenjoythemostduringtheWorkshop?
4. If youhadthechancetochangeanythingintheWorkshop,whatwoulditbe?
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FACULTY:
WorkshopEvaluation
1. As facultymemberswhoworkedcloselywiththesestudents,couldyouseethathe
studentswerelearningnewthingsfromthisWorkshop?(Basedonyourknowledgeof
thestudents'educationalbackground)
2. Werethematerialsdeemedappropriateforthestudents'levels?
3. If youhadthechancetochangeanythinginthisWorkshop,whatwoulditbe?
4. Whatwouldbeanappropriatefollow-uptothisWorkshop?
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